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ARTICLE I
RECOGNITION
A. The employer recognizes the Mohonasen Supporl Staff Association, N"YSUT, AFT,
AFL-CIO, (hereinafter known as "Association 11), as the sole and exclusive
representative for all the employees in the unit described in Attachment A, which is
incorporated by reference as though fully set forth in this paragraph.
B. The employer shall deduct from the wages of employees and remit to the Association,
regular membership dues for those employees who signed authorizations permitting
such payroll deductions. ~rhe following payroll deductions are also authorized on a
voluntary basis:
Payment of loans and arrears to the New York State
Employees Retirement System
Health Insurance
U.S. Savings Bonds
Credit Union
T ax Sheltered Annuities
NYSUT Member Benefit Fund
C. The Board agrees not to negotiate with any other organization other than the
Association, for the duration of this Agreement. The employer also agrees that the
Association shall be the sole and exclusive representative for all employees described in
Attachment A, for the purpose of Collective Bargaining and Grievances from the 1at
day of July, 2002, until the 30th day of June, 2005.
D. The Association affirms that it does not asserl the right to strike against the employer,
to assist or participate in any such strike, or to impose an obligation upon its members
to conduct, assist, or participate in such a strike. If the school continues in session
during any strike by other staff members, the employer will provide, through its own
agents or law enforcement agencies, reasonably safe access for the employees to their
place of employment with the District.
I:. This agreement may be altered, changed, added to, deleted frorn or rnodified only
through the voluntary, mutual consent of the parties in a wrillen and signed
all1endment to this agreement. Before permanent changes in job conditions are
enacled, the School Adminislration will consult the president of the Association.
F. If any provisions of this agreement or any application thereof to any enlployee or group
of employees shall be found to be held to be contrary to law or any rule or regulalion
having the effect of law by a decision of a tribunal of competenl jurisdiction or shall
have the effect of loss to lhe District of funds otherwise available under slale or federal
law then such provision or application thereof shall be null and void, but all other
provisions or applicalions will continue in full force and effect. Al lhe option of eilher
party, negotiat.ions shall be immediately undertaken with respect to a substitute for such
provisions or application becoming null and void.
G. If an agreement or contract between the Board and an individual employee, heretofore
executed, contains any provisions inconsistent with this agreell1cnl, lhen this
agreement, throughout its duration shall be controlling. Any agreement or conlracl
between the Board and an individual employee hereafter executed shall he expressly
made subject to and consistent with the terms of this agreenlcnt.
H. This agreement is the result of collective negotiations between the Hoard and the
i\ssociation which have been conducted under the requirelllents and directives of the
Public Employees' l~air Employment Act (Taylor Law). This agreement shall supersede
any rules, regulations or practices of the employer which shall be speciCically conlrary to
or inconsistent with the terms hereof. All rights and prerogatives heretofore exercised
by the employer with respect to all matters not specifically covered in this agreement
shall remain rights and prerogatives of the eUlployer.
I. The expense for printing copies of this agreement shall be shared equally by the Board
and the Association.
J. l<epresentatives of the Board of Education and the Association wJll meet on the first
\\7ednesday in N ovenlber and March to discuss suggestions for improving the services of
employees and to discuss matters of concern regarding employees and the l)istricl.
Date, time and location are to be by mutual agreement. All matters to be raiE.ed at
such meetings shall be submiUed in writing at least 48 hours prior to the meeting.
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;K. MANAGEMENT RESPONSIBILITIES - Except as limited by the specific and
express terms of this agreement, the District hereby retains and reserves unto itself all
rights, powers, authority, duties and responsibilities conferred upon or vested in them
by law including, but not limited to, the right to determine the purpose, missions,
object and policies of the District; to determine the facilities, methods, means,
equipment, procedures and personnel required to conduct the District's programs; to
administer the personnel system of the District; to establish standards and criteria for
performance; and to take whatever actions may be necessary or appropriate to carry out
the mission of the District, including the right to subcontract such services as it may
deem in the best interest of the District and to reduce the work force accordingly. The
District shall provide written notification to the Association when positions held by
bargaining unit members will be contracted out. Such notification shall be provided at
least six weeks prior to the issuance of a Request for Proposals for contracting out.
Upon the Association's receipt of such written not~fications, the Association may
request an informational meeting to discuss the District's plan to contract out. Such
meeting will take place within five working days of the Association's request.
L. AGENCY FEE - The Rotterdam-Mohonasen Central School District shall deduct
from the salary of employees in the bargaining unit who are not members of the
Mohonasen Support Staff Association (as set forth in Attachment A), the amount
equivalent to the dues levied by the Association and shall transmit the sum so deducted
by the District in accordance with Chapters 677 and 678 of the Laws of 1977 of the
State of N ew York. The Association affirms that it has adopted such procedure for
refund of agency shop fee deductions as required in Section 3 of Chapters 677 and 678
of the Laws of 1977 of the State of New York. This provisions for agency shop fee
deduction shall continue in effect so long as the Association maintains such procedure.
The agency fee deduction shall be made following the same procedures as applicable for
payroll deduction of dues for unit members who are union members.
The District agrees to deduct from salaries of members of the bargaining unit the
amount of membership dues as set forth by the Association. The Association shall
notify the Superintendent of the current rate of its service unit dues by September 15.
Dues deductions shall be made in equal installments beginning with the second payroll
in September. Whenever possible, union dues shall be deducted from the unit
member's salary before other, if any, voluntary deductions are made.
The School District agrees to transmit the total sum deducted to the Association
within five (5) working days following each payroll cycle. The first and final transmittal
shall be accompanied by a list of those persons for whom deductions have been made.
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The final transmittal list shall state the amount of accumulated deduction for each
person.
Since voluntary and mandatory salary deductions for annual dues or equivalent are
made by installments, tbe l)istrict will not be responsible [or any unpaid installment
falling due aher the last pay period in which an employee has earnings sufficient for
such installment due.
Payroll I)c{luction Authorization
--. .
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I.as t First Middle
District ~ atne:
Organization:
TO TIll: BOAI~D OF EDCCATIOl\:
I HEI(EBY AlTTHOI(IZE Y01', ACCOI(DING TO AI(I0\NGE1v1ENTS AGI(EED WITI I
TIJJ~ ABOV13 OI~GANIZATIOr\, TO DEDCCT I~ROM MY SALARY A:'-JDTRANSMIT
TO SAID ORGA~IZATIO:\, D11ES AS CE~TIFIED BY SAID O](GANIZATION. ]
lIEI~EBY WAIVE ALL RIGHT AND CLAI1v1TO SAID MONIES SO DEDt!ClED A~D
TRANSMITTED I~ ACCORDANCE WITH THIS A{TTIlOI~IZATION AND RIJLIEVr:
THE BOARD Or: r:DUCATIO:'-JAND ALL or~ ITS OFFICEI~S FI(OM ANY LIABILITY
THEREFORE. I I.(EVOK13ANY AND ALL INSTRtTMENTS HI:RJ-3TOFORE MADE BY
ME FOI~ StTCH Pl TRPOSES. THIS AUTl IOI~ITY SIIALL REMAIN IN Ft ILL r-=OI~CE
AND EFFECT FOI( ALL P11RPOSES WHILE I AM EMPLOYED IN TI lIS SCIIOOL
SYSTEM, OI( UNTIL ]~EVOKED BY ~1E IN WI<ITING BETWEI3N SI3PTEMBEI( 1~T
A:\D SEPTEMBEI~ 15TIIOF ANY GIVEN YEAI~.
~1ember's Si~llaturc:
Date:
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ARTICLE II
GENERAL WORKING CONDITIONS AND WAG PROVISIONS
A. Full-time salaried employees are on a fifteen (IS) step salary schedule with automatic
progression for each six (6) months to one (1) year of continuous full-time service as
of July 1.
B. Regularly scheduled part-time employees are on a twelve (12) step salary schedule with
automatic progression for each six (6) months to one (1) year of continuous service.
c. Persons beginning employment on the opening day of school in September are
considered as having rendered service from the beginning of the month.,
D. A break in continuous service of a part-time employee is defined as an unauthorized
absence for ten (10) or more consecutive workdays, or a written resignation from the
employee, or a discharge.
E. An employee, full-time or part-time, who is granted a leave of absence without pay for
six (6) months or more will, upon resumption of employment, remain on the step they
were on when the leave was granted.
F. QYE.RTIME:
1. whenever possible, an equitable distribution of overtime shall be made by
canvassing the employees of the building requiring the overtime service. In the
event an insufficient number of employees respond or where the overtime services
required are of a specialized nature, the District may designate the additional
employees needed to perform the overtime service. Such designation will be on
the basis of an inverse order of seniority and will be on a voluntary basis except in
an emergency which requires an individual with specific skills or knowledge.
2. All work above the scheduled hours for full-time employees will be paid at the rate
of 1V2times the employee's regular rate.
3. Any employee who is called in for duty on a paid holiday will be paid two (2)
times his/her regular rate in addition to his/her holiday pay.
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4. \Vhenever a full-time employee is called into work, other
scheduled hours, and exclusive of building checks and
clnployee shall receive a minilllum of three (3) hours at 11/2
rate.
than his/her regular
bus warnl-Ups, the
lillles his/her regular
0a. If an elllployee other than the custodial leader is scheduled to make a building
check, the employee will be compensated based upon the following:
rligh School- One (1) hour per building check al 11/'2linles regular pay.
!vIiddle School - One (1) hour per building check al 11/'2 limes regular pay.
Bradt - One (1) hour per building check at 11/2 lillles regular pay.
Pinewood- One (1) hour per building check al 11/'2tinles regular pay.
5b. If a bus mechanic is called to work prior to his regularly scheduled hours lo do
bus warm-up, lhe mechanic will be compensaled based upon lhe following
schedule:
Bus Warrn-up - One (1) hour at 11/'2tinles regular pay.
0C. If a bus driver is called in before or after his/her regularly scheduled hours of
work, the bus driver will be compensated based upon the following schedule:
Bus 1<un - Call in, minimum of one (1.) hour al regular pay.
5d. Custodial leaders will receive an annual stipend of $1,160 in school year 2002-
2003, $1,198 in school year 2003-2004, and $1,237 in school year 2004-
2005. Custodial leaders called in to work to respond to a building alarrn will he
compensated a IninimUlll of one (1) hour per building alann response al lhe rale
of one and one/half (11/2 ) times regular hourly pay.
t:ood Service Leaders at the Nliddle School/High School will receive an annual
slipend of $530 in school year 2002-2003; $547 in school year 2003-2004;
and $565 in school year 2004-2005. Food Service Leaders in each Elelllentary
School will receive an annual stipend of $250 in school year 2002-2003; $275
in school year 2003-2004 and $300 in school year 2004-2005.
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6. Unless work on Saturday or Sunday is within the employee's regularly scheduled
work week, Sunday work shall be compensated for at the rate of double time (2
times the employee's regular hourly rate). when an employee is called upon to
work on Saturday and works into Sunday, double time will be paid beginning at
twelve (12) midnight on Saturday. If any or all parts of the overtime work
continue without interruption into the next calendar day, the double time rate
will apply to his/her uninterrupted working time until his regularly scheduled tour
of duty begins.
7. Field trips and athletic trips originating after the regular school day, and on
weekends, will be assigned, when full-time drivers are not available, on a rotating
basis by seniority. If possible, Held trips and athletic trips will be posted 48 hours
in advance of the trip. No part-time driver will be eligible for a Held trip or
athletic trip if such trip conflicts with the driver's regularly scheduled workday.
The list of drivers will be established on the first day of September, based upon
seniority. Drivers will receive a meal allowance of four ($4.00) dollars for
breakfast, five ($5.00) dollars for lunch, and ten ($10.00) dollars for dinner for
overnight field trips. A five ($5.00) dollar meal allowance will be paid if a Held'
trip exceeds eight (8) hours. Drivers requesting meal allowances will be required
to submit properly documented receipts. Drivers assigned supervisory
responsibilities, during a field trip, will be compensated at their regular rate for all
such assigned work. Full-time transportation personnel other than full-time bus
drivers, will not be eligible for field trips or athletic trips originating after the
normal school day, or on weekends.
8. Members of the bargaining unit working as chaperones at athletic events or
school functions will be paid the then current chaperone rate.
G. The work year for the purposes of calculating salary deductions or additions in
accordance with the terms of this agreement shall consist of the employees scheduled
workdays plus paid holidays set forth for the job classification.
H. when school is closed due to inclement weather, a full-time employee, except a first
shift Custodian, Mechanic or Groundsman, may report to work two (2) hours late
without loss of pay unless a public announcement to the contrary is made by the
District. Upon notifying his/her immediate supervisor, a full-time employee (except a
first shift Custodian, Mechanic, or Groundsman), may elect not to report when school
is closed due to inclement weather using a day of vacation, a personal day, or taking
leave without pay for the day, up to a maximum of three (3) days in any school year.
Second or third shift Custodians, Cleaners, Mechanics, or Groundsmen may make the
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foregoing election with the approval of the Supervisor of Building and Grounds or
Supervisor of Transportation provided the personnel needed to cover each building is
available.
I. Subject to the prOVISIons of Article I-K, "Bargaining unit work, otller than
emergency work as defined by the Superintendent or designee, will not be
perfonned except by bargaining unit members. 11
J. After hill-time bus drivers have been assigned their runs, part-time bus drivers will be
allowed bidding of remaining runs at the beginning of each school year. Bidding will
be perlonned on a Utwo bid" basis. first, drivers will be permitted to retain their old
runs and bid on vacant runs only. Once that is accomplished, the newly vacanl runs
(from the first bidding), will be bid within forty-eight (418) hours. No bidding will be
allowed after the second bid. For purposes of the foregoing bidding, the run of a parl-
time bus driver on approved leave at the beginning of the school year will nol he
considered vacant and the part-time bus driver on leave will relain his/her oltl nlll
provided such leave does not exceed three months [Tom the beginning of the school
year.
K. full-lime en1ployees whose regular shift extends past midnight will receive a 6.5°/0 shift
differential for the entire shift in school year 2002-2003; a 7°1o shift differential for
the entire shift in school year 2003-2004; and an 8°1o shift differential for the entire
shift in school year 2004-2005. Any employee whose regular shift extends pasl 7
p.m. will receive a 2.5°/~ shift differential for the entire shift in school year 2002-
2003; a 3°1o shift differential for the entire shift in school year 2003-2004; antI a 4°/0
shi1i. differential for the entire shift in school year 2004-2005.
AR~rI CLB III
W()RKDAY - WC)RK YEAR - LAY()FI~S
j\. CLI:RICAI~ EMPLC)YI~ES
1. J\ll hIll-time clerical staff will work a thirty-five (35) hour week consisting of five
(5) days, seven (7) hours per day, fifty-two (52) weeks per school year. Full-tin1e
clerical staff will work every day in the year except his/her vacation, Saturdays,
Sundays and designated holidays and other paid entitlelnenls.
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2. A 10-month full-time school building typist will work a thirty-two and one-half
hour week consisting of five (5) days, six and one-half hours per day, two hundred
five (205) days per year consisting of one hundred eighty-five (185) days that
school is in session and twenty (20) days as designated by the Superintendent or
designee following school closing and prior to school opening. The employee's
immediate supervisor will discuss the individual employee's summer work calendar
with the employee.
B. CUSTODIANS MAINTENANCE MECHANIC
CLEANER
Full-time custodians, maintenance mechanics, groundskeepers, and cleaners are
expected to work a forty (40) hour week, consisting of five (5) days, eight (8) hours per
day. Custodians, maintenance mechanics, groundskeepers and cleaners will work every
day in the year except their vacations, Saturdays, Sundays and designated holidays. If
a custodian, maintenance mechanic, groundskeeper or cleaner's normal work week
consists of Saturday and Sunday, no overtime or double time will be paid for these
days. Work hours of a regularly scheduled workday will be consecutive.
c. TRANSPORTATION PERSONNEL
Full-time transportation personnel are expected to work a forty (40) hour week,
consisting of five (5) days, eight (8) hours per day. Full-time transportation personnel
will work every day in the year except their vacations, Saturdays, Sundays and
designated holidays. If a full-time transportation personnel's normal work week
consists of Saturday and Sunday, no overtime or double time will be paid for these
days. The Transportation Supervisor may assign bus drivers as needed during
emergencies, rescheduled field trips or athletic trips, and/or unanticipated situations
without reference to seniority.
For purposes of this provision, the term tlemergency" shall be defined to mean any of
the following: (1) request for transportation received less than twenty-four (24) hours
before the date the transportation is requested; (2) an unforeseen weather emergency;
(3) the unforeseen illness or absence of a scheduled driver, or (4) the mechanical
malfunction of a District vehicle.
D. FULL.TIME BUS DRIVERS
Full-time bus drivers will work a forty (40) hour week. Work hours and work days
may be staggered over a seven (7) day week, at the decision of the Transportation
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Supervisor. If a full-time bus driver's forty (40) hour work week consists of a Saturday
or Sunday, no overlime or double time will be paid for these days. I:ull-tinle bus
drivers will work all days when school is in session and on "Orientation Day", or
mal~e-up day. Full-linle bus drivers assigned to transport students who attend private
and parochial schools, will work all days private and parochial schools are in session.
Under no circumstance will a full-time driver assigned to a private or parochial run
work less than the number of days in the Nlohonasen school calendar, [or that given
year. If a driver assigned to a private or parochial run works less than the nunlher of
school days in the Nlohonasen school calendar, that driver will he assigned makeup
days by the Transportation Supervisor, and will pedornl joh reiatcli dutics as
determined by the Transportation Supervisor. These makeup days will he assigned at a
time when the Mohonasen schools are not in session. If the Districl lransports
students during the summer, full-time bus drivers will be given first preference for
these routes. l=or this period of time, full-time hus drivers will be compensatetl their
hourly rate tirnes the number of hours employed.
El. ~rEACIIERAIDES
l:ul1-hme Teacher Aides will work a thirty-five hour (35) hour week, consisting of five
(5) llays, seven (7) hours per day for the period beginning Septenlher 1, and ending
June 30. Teacher aides are not required to work school recesses and holidays which
fall within their normally scheduled work year.
j\ classroom, bus, cafeteria, library, computer science, health aide, or health office
assistant is expected to work the hours identified in his/her appoinbnent, one hundrell
eighty-five (185) days per year consistent with the I)istrict teachers' reporting schedule.
E2. MC)NITC)RS
Full-time monitors are expected to work a forty (40) hour week, consisting of five (5)
days, eight (8) hours per day when student attendance is scheduled and on
"Orientation Day" and "Staff Development Day(s)".
1~3. WAREIIO{TSI~ WORKER
A l~dl-time warehouse worker will work seven (1) hours per day September 1 lhrou~h
June 30 plus seven (7) additional days as assigned l,y the I=ood Service Supervisor.
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E4. FULL-TIME MESSENG R
The full-time Messenger will work a forty (40) hour work week consisting of five (5)
days, eight (8) hours per day. Full-time messenger will work every day in the year
except his/her vacation, Saturdays, Sundays and designated holidays. If the
Messenger's nonnal work week consists of Saturdays and Sundays, no overtime or
double time will be paid for these days.
E5. SYSTEMS SOFTWARE SP 'CIALIST
SENIOR COMPutER TECHNICIAN
PROGRAM ASSI TANT
T CHNICIAN
DUCATION
Full-time systems software specialists, computer technicians, and senior computer
technicians are expected to work a forty (40) hour week, consisting of five (5) days,
eight (8) hours per day. Systems software specialists, computer technicians, and senior
computer technicians will work every day in the year except their vacations, Saturdays,
Sundays and designated holidays. If a system software specialist, computer technician,
or senior computer technician's normal work week consists of Saturday and Sunday,
no overtime or double time will be paid for these days. Work hours of a regularly
scheduled workday will be consecutive.
F. COOKS
Cooks are to work a thirty-two and one-half (32Y2 ) hour week, consisting of five (5)
days, six and one-half (6V2) hours per day, every day that the central kitchen is in
operation.
G. WORK BREAKS
Unit members who work at least seven (7) hours per day shall receive a fifteen (15)
minute break in the morning and afternoon. Such time shall be exclusive of the
regular thirty (30) minute lunch break.
H. SENIORIlY LAYOFF
When it becomes necessary to reduce the Association work force, displacement of
layoff shall be according to the following:
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1. All competitive classifications will be governed under the appropriate provisions of
Civil Service Law as it pertains to layoff, humping and recall. wbcn lbe Dislricl
determines that layoffs in non-competitive labor classifi.cations are necessary, the
least senior employee within the classification shall be first to be reduced and/or
excessed.
2. Layoffs among full and part-time employees shall be made in Inverse order of
seniority by title with seniority based upon total District service.
3. Laid off employees shall be entitled to <'Bun1p JJless senior employees in the same
title or in a title previously held by the laid off enlp]oyee anll to fi11 vacant
positions for which they are qualified.
J. Part-time employees shall not be entitled to displace or ubulnp'J full-time
employees.
0. In the event of a layoff, lhe Association president will he so notified al leasl tcn
(10) days in advance of such anticipated layoffs.
6. Rccall
a. J.\ recall list covering layoffs in non-compctitive and labor class positions will
be established. N anles will remain on the list for a period of lwelve (12)
months. I\ecall shall be in the reverse order of layoff and basell upon toLal
continuous District service.
Only those employees who have pcrformed satisfactorily, as evidenced by the
UEmployee obsert'alion and Evalual;ol1 ", will be entitlecl to tIle provisions
of 6a-e herein.
b. j\n individual whose name appears on the recall list shall provide the jJistrict
with a mailing address where the individual nlay be contacted. It is the
individual's responsibility to notify the J)istrict of any changes in mailing
address during the one-year recall period.
c. The l)istrict shall bc required to contacl a recalled individual onc (1) linlC by
certified n1ail at the address supplied in (b) above.
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d. A recalled individual must respond to the Districf s recall notice within five
(5) working days. Failure to respond within the time allotted will be deemed
a waiver of the employee's recall rights under this provision.
e. A recalled individual may refuse recall notice up to two (2) times without
waiving the employee's rights under this provision.
f. This provision is not subject to grievance procedure contained in Article VI.
I. Each member of the unit, who is employed in any capacity by the District as of the last
day of any academic year or term, or the last day preceding any customary or
established school vacation period, holiday recess or other school recesses, shall
continue to be employed in the same capacity and shall resume normal duties at the
commencement of the ensuing academic year or term and at the commencement of the
period immediately following such vacation period, holiday recess or other school recess,
unless such unit member is given written notice before the last day of such academic
year or term of the last day preceding such vacation period, holiday recess or other
school recess and that his/her said services will not be resumed at the commencement of
the aforesaid ensuing academic year or term, or period immediately following such
holiday, vacation, or recess.
It is understood and agreed that subject to the specific provisions of Article III relating
to continuation of services, the provisions of Article III are not intended to nor shall
same be construed:
1. To deprive any unit member employed by the District legal employment rights
that such employees possess in the absence of Article III.
2. To deprive the District of any legal rights to terminate at any time any employee
of the aforesaid unit that the District possesses in the absence of Article III.
ARTICLE IV
PERSONAL LEAVES
A. VACATION
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la. Twelve (12) month full-time employees will receIve an annual pajd vacation
pursuanllo lhis Article.
l~ull-time twelve (12) month em.ployees who have completed less than one (1)
year of conlinuous service on June 30 of the previous year shall earn one (1) day
of paid vacation for each month of continuous service rendered during lhe
previous year, but nol to exceed (10) working days, with regular basic pay.
Vacations will be earned upon completion of the years) service required and will
be credited on July 1 of the year succeeding the year in which it was earned.
Scrvicc
Years of Continuous Scrvicc
(measured from July 1, first occurrinQ'
after commencemcnt of employmcnt)
After completion of 1-3 years
After com plehon of 4 years
Alter completion of 5 years
After completion of 6 years
i\ft:er completion of 7 years
After completion of 8-13 years
After completion of 14 years
Afler con1plelion of 25 years
N unlbcr of
Vacation IJays
Crc(!i tcd
10 days/2 weeks
11 days
12 days
13 days
14 days
15 days/3 weeks
20 days/4 weekst
21 Jays
*TWl.L,c (I"'?) ))j[,nl]l fu1J-linlL' l'JJlpL)Yt'l'~ C1J1p!l)Yl'c1 <lflcr DCll'lJlJ)l'rll, 1 <)()<), wiJJ J"l'll,jl'l' ,111,11111\1,11 1)'lil!
vacation pursuant to the foregoing except that 20 days/4 weeks vacation will he crediteJ an emplnyee
after the employee has completed 20 years of service.
lb. Vacations of full-time staff will, so far as practicable, be scheduled al the tilTIe
ITlost desired by en1ployees, but in order to insure orderly operations, the final
right to schedule vacations and the final right to require employees to work in
lieu of vacations, is exclusively reserved to the School Dislricl. Excepl as
otherwise provided, seniority whenever possible, shall prevail in the scheduling of
vacations. When a Jay observed as a holiday falls within the vacalion period, an
extra vacation day will be taken.
l<egular employees who are required by the School District to forego any portion
of their vacation period shall receive, in addition to the vacation pay allowance,
compensation al the overtime rale for all such vacation lime actually worked. In
lhe event that sjckness, disability or compensable accident occurs prior lo, and
interferes with the scheduled vacation of an en1ployee, the vacalion will he
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rescheduled whenever practicable within the school year or the next succeeding
school year. whenever a regular employee, employed not less than six (6)
months, voluntarily resigns, enters military service, is laid off, is discharged or is
retired, he/she shall be entitled to his/her earned vacation, based on his/her
service during the previous year, or pay at the basic rate in lieu thereof. A
regular employee retired for age or disability, will also be entitled to a pro-rated
vacation allowance for time worked during the school year which he/she is
retired.
Vacations are not cumulative except that a maximum of seven (7) vacation days
may, with the approval of the Superintendent or designee, be carried over from
one school year to the next school year.
Ic. Twelve (12) month employees may use up to five (5) consecutive days of
vacation when school is in session. only one (1) such day may be used to extend
an existing school break or vacation. A request to use up to five (5) consecutive
days of vacation must be submitted in writing to the Superintendent or designee
three months in advance of the requested time of use and must be accompanied
by a recommendation in support of such request from the employee's immediate
supervisor. Requests will be considered on a case by case basis with final approval
of the request being within the sole discretion of the District and not subject to
the grievance procedure provided for in Article VI of this Agreement.
Unit members wishing to use vacation time other than that described above may
apply directly to the Superintendent. The Superintendent will consider, on a
case-by-case basis, requests for vacation leave in excess of that provided above. It
is understood that the final right to schedule vacation and the final right to
require employees to work is exclusively reserved by the District.
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B. II()IJI)AYS
l~ull-time employees will receive time off with pay for the following holidays, provided
tbe boliday occurs during tbe employee's regularly scbeduled work year.
New Year's Day
Martin Lutbcr King, Jr.' s Birtbday
Washington's Birthday
Good Friday
MemoriallJay
July 4th
Labor IJay
Columbus Day
Veterans I)ay
Tbanksgiving Day
Day after Thanksgiving
Christmas Eve*
Christmas I)ay
*If Cluistmas Eve faJ1son a Saturday or Sunday, the District wiJ1
assign an alternate day as a paid l1Oliday. This day will be determined by tlw Distrid and
wiJ1 be sdwduled during the Christmas recess.
Ten-month (10) full time school building typists will receive the holidays listed ahove
except for July 4tJl.
The following paid holidays are granted to regularly scheduled part-time enlployccs:
Cbristmas Eve, Christmas l)ay and Thanksgiving l)ay.
\X/here a paid holiday falls on a weekend, employees shall have ~riday off if lhc holiday
falls on Saturday, and Monday off if the holiday falls on Sunday.
Any varialion concerning the above holidays in accordance wi tll the school calendar
will he discussed with the l\ssociation.
Cl. SICK LEA VI:
20 days - All twelve (12) month full-time employees will receive twenty (20) sick days
annually.
16
16 clays - Ten-month school building typist, full-time teacher aides, monitors, cooks
and full-time bus drivers will receive sixteen (16) sick days annually.
All employees who qualify for sick leave and use their total accumulated sick leave days
will be required from that point on to accrue sick leave. Employees hired after
December 1, 1988, and who qualify for sick leave will be required to accrue sick leave.
Annual sick leave days may be cumulative to a maximum of two hundred fifty (250)
days. For persons leaving during the year, sick leave will be pro-rated on the basis of
the number of months of service rendered. In deserving cases of serious disability or
ailment, the Superintendent of Schools may grant sick leave not to exceed thirty (30)
days in advance of accrual. Such decisions shall be final and binding and not
reviewable in the grievance procedure, binding arbitration or any legal forum. In the
event that an employee be granted any sick leave in advance of accrual and should fail
to return to work or fail to complete the necessary time in the employment of the
Mohonasen Central School District to accrue the number of days granted in advance,
the employee becomes liable for the repayment of that portion of the sick leave not
earned, except in case of permanent disability or death. Full-time employees may use
up to five (5) days of accumulated sick leave on an annual basis for an illness in the
employee's immediate family. The Superintendent or designee shall approve all
applications for sick leave. Any absence due to illness for which prior approval was not
obtained must be called in by the employee to such employee's immediate supervisor at
the earliest reasonable opportunity. Failure to so notify the immediate supervisor will
cause such absence to be unauthorized. Such notification shall include the employee's
expected date to return to work.
Part- Time Employees - All part-time employees employed on a regular schedule for
five (5) days per week, not less than twenty-five (25) hours per week, and who are
employed in a position requiring not less than one hundred seventy (170) days
employment per school year, will be eligible for six (6) days sick leave annually. The
rate of pay will be pro-rated according to the employee's normal work schedule. sick
leave days will be cumulative to a maximum of fifty-five (55) days and will be accrued
at the rate of one and two-tenths (1.2) days per two (2) months of employment. Part-
time employees may use up to two (2) days of accumulated sick leave on an annual
basis for illness in the employee's immediate family.
In the event the hours of the part-time employee are reduced so that he/she no longer
is entitled to sick leave, his/her accumulated sick leave will be the equivalent of one (1)
day of the employee's workday when taken and shall be paid at the employee's rate of
pay when taken.
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Part-time employees employed on a regular schedule for five (5) days per week for less
than twenty-bve (25) hours per week will be eligible for lwo (2) days sick leave
annually. The rate of pay will be prorated according to the employee's normal work
schedule. After five (5) years of continuous service with the I)istrict, said en1ployee
will be eligible for one (1) additional day of sick leave annually for a total of three (3)
days sick leave annually.
General - In order to avoid abuse of the privilege, nothing less than one-thinl (1/3)
day will be acceptable as sick leave.
An employee who has been absent five (5) or more consecutive school days shall
provide a doctor's certificate stating that such employee was ill, or unable to work, on
any or all of the days for which sick leave pay is requested.
C2. SICK IJ~AVl~ BANK
1. A pool of days shall be established which shall not exceed four hundred (400).
The purpose of the bank is to provide additional sick leave for an extended illness
after the exhaustion of all personally earned leave credits.
2. Only those unit members which are credited with annual sicl< leave pursuant lo
the provision of Article I\l.C 1. shall be eligible to participate in the sick Leave
Bank. I~or initial contribution, each eligible participant shall con tribu ie one (J)
day of existing sick leave. Initial contribution will be made on forms supplied by
the Superintendent within thirly (30) days of the signing of this agree111cnl.
3. Employees who retire may elect to contribute up to twenty (20) days of his/her
accumulated sick leave accruals. '-rhe total number of days in the pool shall not
exceed the maxin1 urn set forth in (1) above.
4. l~uture contributions will be required if the total in the pool falls below fifty (50)
days. Notice of Assessment will be made by the trustees.
0. Unit members may only withdraw an annual maximum number of days from the
sick leave bank equivalent to five (5) tin1es the en1ployee's number of years of
Distric t service.
6. The Superintendent and the President of the Association, or their designees,
shall act as tnlstees of the sick Bank. All decisions of the tnlstees shall be
binding and non-grievable. IIowever, an applicant who is dissatisfied with thc
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decision of the trustees may appeal to a review board comprised of two (2)
members appointed by the Superintendent, two (2) members appointed by the
President of the Association, and one (1) representative appointed by the
Superintendent and the President of the Association. Decisions of the Appeal
Board are final, binding, and non-grievable.
The trustees are em powered and required to establish general guidelines and rules
of procedure to cover, among other things, based upon service to the District,
under what circumstances an applicant would be approved for usage in more'
than one school year, the application procedure and the appeals procedure. The
Appeals Board must operate within these guidelines and rules.
7.
D. PERSONAL LEAVE
On three (3) days advance notice in writing, and with the approval of the
Superintendent or designee, leave may be granted for personal business as
follows:
1.
4 Days:
Full- Time Clerical
Custodians
Groundskeepers
Full- Time Transportation Personnel
Messenger
Computer Technician
Senior Computer Technician
Systems Software Specialist
Special Education Program Assistant
3 Days:
Full-Time Aides and Health
Office Assistants
Monitors
Cooks
Full-Time Bus Drivers
Ten-Month School Building Typist
2. Waiver of the three (3) days notice may be granted by the Superintendent or
designee due to unusual circumstances.
Personal leave is intended for personal business which can only be conducted
during the regular workday and shall not be used for social affairs, pleasure trips,
part-time employment or to extend a vacation and shall not be cumulative.
3.
An employee who takes a personal leave day in accordance with the terms of this
Article may, if he or she chooses, enclose a statement of the reason in a sealed
envelope marked IIConf;dentia/77 and addressed to the Superintendent or
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E.
designee. lhe envelope shall be attached to and submitted with the Employee
Absence Report }--:orm.
4. In order to avoid abuse of these privileges, nothing less than one-half (1/2) day
will be acceptable as personal leave. The District encourages and will permi1
employees to take portions of a day for dental/medical appointments and will
reduce personal leave accrual according 10 the portion taken (in one-1hird or
one-half day portions).
0. j\ part-time employee employed on a regular schedule for five (5) days per week,
not less 1han twenty-f-jve (25) hours per week will be eligible [or one (1) personal
day per year. After five (5) years of continuous service wi1h 1he j)istric1, said
employee will be eligible for one additional personal day annually for a total of
two (2) days personal leave annually.
6. lJ nused personal leave will be added at the end of each year 10 an en1ployee's
accu1l1ulated sick leave.
Ej\lI~RGENL-Y LEAVE
1. A maxirnum of one (1) week's leave with pay will be granted full-lime and part-
tin1e employees upon the occasion of a dea1h in the imn1ediale family.
2. Lipon the occasion of a death of a near relative not residing in the same
household, (1) day leave with pay will be granted 10 full-time and parl-1iJ11e
employees to a maxin1un1 of two (2) such occasions in anyone school year.
3. j\ maximum of five (5) days leave with pay will he granted full-time ernployecs
upon serious illness in the immediate family. An addi1ionalleave of five (5) days
J11aybe granted at the lliscretion of the Superintenden1 or designee.
4. The term "immediate family" shall be defined as: father, mother, brother,
sister, son, daughter, husband, wife, grandparents, grandchildren, parent-in-law,
son-in-law, daughter-in-law, or near relative who resides in the same household,
or any person with whorl1 the en1ployee has made his/her home.
0. The term "near relatit,e" as used above, shall mean a first cousin, aunt, unde,
niece, nephew, brother-in-law, or sister-in-law.
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F. MISCELLANEOUS LEAVE
1. Extended leaves of absence without pay will be recommended by the appointing
officer as outlined in the Schenectady County Civil Service Rules and
Regulations, and forwarded through the Superintendent or designee or the
Board of Education.
2. public Obligations
a. Any full-time employee elected for jury duty will be granted leave as may be
necessary to serve and will be paid the difference between jurorJ s pay and his
or her regular pay by the School District while serving.
b. Employees shall be granted such leave with full pay as may be necessary to
appear in a court of law as a defendant in an action arising out of the
discharge of the employeeJs duties within the scope of employment.
c. Employees shall be granted such leave with full pay as may be necessary to
testify in a court of law pursuant to a subpoena except when such employee
is a plaintiff, defendant, or otherwise has an interest in the outcome of the
proceedings, less any fees or allowances paid for such court attendance.
3. Conferences and Workshop leave will be granted with permission by the
Superintendent or designee.
G. FAMILYMEDICAL LEAVE
In accordance with the Family and Medical Leave Act of 1993 and Board of
Education Policy 6550, the District will grant family and medical leave for a total of
twelve (12) weeks per twelve (12) month period to eligible employees for the following
reasons:
a. The birth, adoption, or acceptance for foster care purposes of a child by the
employee and the care of the child;
b. To care for a spouse, child, or parent of the employee if such immediate family
member has a serious health condition; or
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c. The employee's own serious health condition makes the employee unable to
pcrfornl lbe functions of bis/her position.
Leave time beyond the twelve (12) weeks provided for herein shall only be limited by
lhc provisions of Article I\r.
AR~rICIJ~ V
EMPLOYEE BI3NEI=rrS
i\. lhe Board of Education will provide the Improved Non-Contributory l~etiremcnt plan
as oudined in laws pertaining to NYS Employees' I~ctircmenl Syslell1, 751.
B. IIEAL1~II INSIJRANCE PR()GRAM
1. The Board participates in a health insurance plan commonly known as Blue
Shield, Par plus with additional riders availahle lo eligihle en1ployees [or Major
Nledical, Vision and I)ental Care thereunder.
Blue Shiel4 Par plus/Maiar Mcdical/Vision/I)cntal:
a) The Major Medical deductible for individuals will be $150 and for a fan1ily
will he $300.
b) The prescription drug plan will be provided through a third party
administrator and lhe co-pays will be $5 generic, $10 [orn1ulary, $15 11011-
formulary with mail order co-pays of $10 generic, $20 f0f111ularyand $30
non-formulary (mail order prescription of lhrcc (3) n10nlh supply [or lwo (2)
co-pays. )
c) The deductible for a bospital stay will be $240.
)
L..; . During school years 2002-2003 and 2003-2004, the School Uislricl will pay
100% of the Blue Shield Par plus llealth Insurance premium for individual
coverage and 80% for family coverage of all employees who qualify for benefits
and who were employed prior lo July 1, 1991. I)uring school year 2004-2005,
lhe School District will pay 97% of the Blue Sbield Par plus Ilealth Insurance
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premium for individual coverage and 77% for family coverage of all employees
who qualify for benefits and who were employed prior to July 1, 1991.
During school years 2002-2003 and 2003-2004, the School District will pay
670/0 of the Blue Shield Par plus Health Insurance premium for individual or
family coverage of all employees who qualify for benefits and who were employed
July 1, 1991 or thereafter. During school year 2004-2005, the School District
will pay 70% of the Blue Shield Par plus Health Insurance premium for
individual or family coverage of all employees who qualify for benefits and who
were employed July 1, 1991 or thereafter.
3. Employees may have the further option of participating in Mohawk Valley
Physicians' Plan, Capital District Physicians' Health plan, or Secure Blue plan
as such terms are defined by the laws of the State of N ew York. The School
District will contribute to the premium cost associated with an eligible employee's
participation as follows:
a. Wigible emp!ovees~ prior to July 1, 1991.
During school years 2002-2003 and 2003-2004, the School District will
contribute 1000/0 of the premium cost for individual or family coverage.
During school year 2004-2005, the School District will contribute 97% of
the premium cost for individual or family coverage.
b. Eli ible em 10 ees hired ul 1 1 1 or thereafter.
During school year 2002-2003 and 2003-2004, the School District will
contribute 670/0 of the premium cost for individual or family coverage.
During school year 2004-2005, the School District will contribute 70% of
the premium cost for individual or family coverage.
Prescription drugs shall not be included in the Health lvlaintenance Organization
plans identified herein. The prescription drug plan will be provided to eligible
employees through a third party administrator and the co-pays will be $5 generic,
$10 formulary, $15 non-formulary with mail order co-pays of $10 generic, $20
formulary and $30 non-formulary (mail order prescription of three (3) month
supply for two (2) co-pays).
4. It is expressly understood that the District is reviewing alternative health
insurance plans for the purpose of providing comparable benefits to District
employees at less cost to the District. It is agreed by the parties to this agreement
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that the L)istrict tnay, in seeking to achieve such objective, withdraw from the
current health plan and transfer to such other plan.
5. ~'lajor ~lcdical- Vision and l)ental Care
(a) Eligible employees hired prior to July 1, 1991
District Share
Family plan Individual plan
60% 70%
(b) Eligible employees hired after July 1, 1991
I)islrict Share
Fanlily plan Individual plan
50% 50%
L. Unless an employee parlicipating in a District health insurance plan requests in
writing to be excluded, his/her health insurance prelTIium contributions will he handled
through the Flexible Bencfit (Il<S Section 125) Plan. An cmployce nlay elect to
participate for purposes of unrein1hursed n1edical expenses and chil{l and dependent
carc expcnses.
ARl~ICIJ-: VI
GRIT:VANCE PR()CEI){TRI:
A_. !)EFINITI()NS
1. Grievance shall mean, and shall be lilTIited to, a tenable clailTI that a spccific
provision of this agreement has been violated, provided, however, that neither the
tcrm Hgriet.ance" nor this gricvance proccdure shall refer to, include or apply to
any disciplinary procedures, any ternlination of clnployment or to any provision
of this agrcemcnt which is otherwise expressly excluded from such definition and
procedure.
2. The term supervisor shall mean the enlployee's inlmediate supervisor.
3. The Chief txecutive ()fficer shall n1ean the Superintendent or Schools.
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B.
4. Association shall mean Mohonasen Support Staff Association, NYSUT, AFT,
AFL-CIO.
5. Grievant shall mean any person or group of persons in the negotiating unit filing
a grievance.
6. Party in interest shall mean any person named in the grievance except the
grievant, or any person who may have given rise to the claimed grievance.
7. Hearing officer shall mean any individual or Board charged with the duty of
rendering decisions at any stage or grievances hereunder.
8. Grievance committee shall mean the committee selected to act as such by the
Association.
PROCEDURES
1. All written grievances shall include the name and position of the grievant, the
provision of this agreement claimed to be violated, the time when and the place
where the alleged events or conditions constituting the grievance occurred, the
identify of the party responsible for causing the said events or conditions if known
to the grieva.nt, the specific circumstances of the claimed grievance and the
redress sought by the grievant.
2. If a grievance affects a group of employees and appears to be associated with
system-wide policies, it may be submitted by the Association directly at Stage 2
described below.
3. Conferences and hearings held hereunder shall be held during non -working hours
and conducted at a time and place which will afford a fair and reasonable
opportunity for all persons entitled to be present to attend. If, in the judgment of
the Superintendent, conferences or hearings must be held during working hours,
persons who participate shall be excused from their assignments without loss of
pay. Notwithstanding any of the foregoing, there shall be no interference with
the instructional program.
4. Forms for filing grievances, serving notices, taking appeals and other documents
necessary to the procedures herein will be jointly developed by the Board and the
Association.
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c.
0. Nothing contained herein will be construed as limiting the right of any grievant
to discuss the matter informally with any appropriate member of the
administration and having the grievance informally adjusted without intervention
of the Association. The Association reserves tIle right, at the final disposition of
any grievance, to submit, in writing, its opinions on said grievance. In the event
that any grievance is adjusted without formal delernlination, pursuant to this
procedure, while such adjustment shall be binding upon the grievant and shall, in
all respects, be final, said adjustments shall not create a precedent or ruling
binding upon either parly to this agreement in fulure proceedings.
6. The Chief Executive OHicer shall be the repository of the official grievance
record which shall consist of the written grievance, all exllibils, transcripts,
communications, minutes or notes of testimony, as the case may be, wrillen
arguments and briefs considered at all levels and all wrilten decisions and
responses at all stages. The official grievance record shall be available for
inspection or copying by the grievant, any party in interesl, the Association and
the Board but shall not be deemed a public record.
1. Everything herein shall be interpreted that grievant shall perform all (Illties
assigned to the grievant that he/she is grieving until the grievance is processed
with the exception of such acts which endanger the safety of the students or
employees.
8. The grievant shall have the right at all stages to represent himself/herself, or to 11e
represented by the Association, or by any person of his/her own choice except that
such grievant shall not be represented by any representative of any elnployee
organization other than the Association and its affiliates.
9. The expense of all stenographic services, including all transcripts of the
proceedings, shall be borne equally by the Board and the Association.
~rIl\1E LI~1Il~S
1. No grievance will be processed in accordance with these procedures and will he
deemed waived and contractually barred unless the grievance is suhnlille(1 in
writing at the first available stage for a written grievance within fifteen (15) work
days after the enlployee or employees knew or should have known of the act Of
condition on which the grievance is based. lhe failure of a grievant to appeal a
tlecision at any Step within the tinle periods provided hy the grievance procedure
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2.
shall likewise constitute a contractual bar to processing of the claimed grievance
and such grievance shall be deemed waived and abandoned.
Failure at any stage of the grievance procedure to communicate a decision to the
grievant, his/her representatives and Association within the specified time limit
shall permit the lodging of an appeal at the next stage of the procedure within the
time which would have been allotted had the decision been communicated by the
final day.
D. STAGES - GRIEVANCE
1. Supervisor
a. A grievant will discuss the grievance with his/her supervisor, either directly
or through a representative, with the object of resolving the matter
informally. If the grievant submits the grievance through a representative,
the grievant may be present during the discussion of the grievance.
b. If the grievance is not resolved informally within five (5) work days after
discussion with the grievant, as provided in (a) above, it shall be reduced in
writing and presented to the supervisor within seven (7) work days after such
discussion with the grievant. Within five (5) work days after the written
grievance is presented to the supervisor, the supervisor shall render a
response thereto in writing and present the response to the employee, his/her
representative, if any, and the Association.
2. Chief Executive Officer
a. If the grievant is not satisfied with the written response at stage 1 and wishes
to proceed further under this grievance procedure, the grievant shall, within
five (5) work days after receipt of the written response, present the grievance
to the Association) s grievance committee for its consideration. There shall
be no right of further appeal in the event the grievance committee
determines that the grievance is without merit.
b. If the grievance committee determines that the grievant has a meritorious
grievance, then the grievant may file a written appeal of the response at stage
1 with the Chief Executive Officer within ten (10) work days after the
grievant has received such written response at stage 1. Copies of the written
response at stage 1 shall be submitted with the appeal.
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c. \X/ithin ten (10) work days after receipt of the appeal, tbe Chief Executive
OHicer, or his/her duly authorized representative shall meet and confer with
the grievant and the grievance committee, or its representative, and all other
parties in in terest.
d. lhe Chief Executive OHicer shall render a decision in wriling lo lhe
grievant, the grievance committee and its representative wi lhin ten (10)
work days after the meeting and conference.
3. Arbitration
a. i\n unresolved grievance, as defined in Section B of this grievance
procedure, having been processed t11rough step 2 of the grievance procedure
may be submitted to arbitration by the Association.
b. A demand for arbitration submitted under the article shall constitute a
waiver by the grievant, the Association and the Chief Executive Officer, of
the right, if any, to submit the underlying dispute to any other
adnlinistrative or judicial tribunal.
c. i\1-bitration shall be initiated by serving a wrilten demand [or arbitration
upon the American Arbitration Association within ten (10) work days after
the Association has received by certified mail the Chief Executive Officer's
response at step 2 of the grievance procedure. Any den1and for arhitration
submitted after such ten (10) work days shall be contractually barred and the
unresolved grievance shall be deemed waived and ahandoned.
d. The demand for arbitration shall include, but need not be limited to, the
following information:
1. A statement of the specific provisions of this Agreen1ent dain1ed to he
violated.
2. The specific circumstances of the claimed grievance including time,
place and persons involved, if any.
3. The specific rel11edyrequested.
4. A copy of the arhitration procedures sel forth in this article.
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5. The name and position of the grievant.
e. Arbitration will proceed before a single arbitrator, except that upon the
written request of either party upon the other in the initial demand or within
five (5) days after demand has been made by the other party, such
arbitration shall proceed before a three (3) member review panel. In the case
of a panel, the Association and the Chief Executive Officer shall each select
one member of the panel. The two members so selected shall select the
third panel member who shall act as chairperson. The procedures of the
America Arbitration Association for Labor Arbitration shall be applicable
throughout the arbitration process herein provided except as expressly
provided otherwise by this article.
f. The authority and jurisdiction of the single arbitrator or the panel, as the
case may be, shall be limited and determined as follows:
1. Neither shall have the power to add to or to subtract from, modify or
expand the provisions of this Agreement in arriving at a decision of the
issues presented;
2. Each shall confine his/her/its decision solely to the intent of the parties
as expressed by the Agreement;
3. Each shall consider only the precise issue submitted to arbitration and
shall have no authority to determine any other issue or questions not
so submitted;
4. N either shall include in the decision any observations or declaration of
opinion not essential to the decision;
5. Nor shall the parties hereto be required to do or refrain from doing an
act beyond his/her/its or their powers as provided by law or otherwise;
6. The decision made shall set forth the findings of fact and conclusions
upon which the decision is based;
7. A substantial error of law or mistake of fact affecting the final decision
shall be grounds for vacatur;
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8. The decision shall be supported by a preponderance of dle evidence ~el
forth in the rationale of the decision.
g. In the event the Chief Executive Officer asserls that the dispute contained
in a request for arbitration is not arbitrable, an arbitrator will he selecled
through the rules of the American Arbitration Association. The arbitrator's
tlecision will be confined to the questions of arbitrability.
h. j\ record of the proceedings shall be made upon the request of either party to
the appeal. All fees and expenses of the arbilralor and the slenographer
which may be involved in the arbitration proceeding shall be equally divided
hetween the parlies. Each parly shall bear the cost of preparing and
presenting its own case.
1. If either party, within ten (10) work days after an arbitrator's decision, sta les
in wTiting, to the other party, its inlenlion lo seek clarification or
interpretation of the decision submitted, then bolh parties will agree lo
appear before the arbitralor.
J. Any party to the arbitration procedure shall have the right to counsel, the
right to cross examine all witnesses called against hin1/her, to testify and to
call witnesses in his/her own behalf.
k. The Chief Executive Officer Inay initiate a grievance in stage 3 and proceed
directly to arbitration.
1. Unless the arbitration decision and award is appealed pursuant to j\rlicle 75
of the New York Civil Practice Law and I~ules, it will he accepted as final
and binding on the parties.
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ARTICLE VII
LONGEVI1Y, SHIFT ASSIGNMENTS, TRANSFERS
PROMOTIONS, VACANCIES, WORKER'S
COMPENSATION UNIF RMS AND SALARY CREDIT
A.~
1. All full-time Civil Service employees are to receive a longevity increase as of
his/her anniversary date of the completion of ten (10) years of continuous full-
time service as follows:
2002-03 $805 2003-04 $832 2004-05 $859
A full-time employee eligible for the foregoing longevity increase will receive said
payment in equal installments in his/her regular paycheck. Each such longevity
payment shall be prorated for the remainder of the anniversary year in which it
commences.
2. All full-time Civil Service employees are to receive a longevity increase as of
his/her anniversary date of the completion of fifteen (15) years of continuous full-
time service as follows:
2002-03 $739 2003-04 $763 2004-05 $788
A full-time employee eligible for the foregoing longevity increase will receive said
payment in equal installments in his/her regular paycheck. Each such longevity
payment shall be prorated for the remainder of the anniversary year in which it
commences.
3. All part-time employees will receive a longevity salary increase as of his/her
anniversary date of the completion of ten (10) years of continuous part-time
service in the School District, as follows:
2002-03 $135 2003-04 $140 2004-05 $144
A part-time employee eligible for the foregoing longevity increase will receive said
payment in one installment not later than the second pay period immediately
following the anniversary date on which the employee becomes eligible. Such
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longevity payn1ent shall be prorated for the remainder of the anniversary year in
which it CODlmences.
3a. j\ part-time eD1ployee eligible for the foregoing longevity increase will receive said
paymenl in one installment not later lhan lhe second pay perio(l in1nlediately
following the anniversary date on which the elllployee becomes eligible. Such
longevity payment will be prorated for the remainder o[ lhe anniversary year in
which it commences.
2002-03 $129 2003-04 $133 2004-05 $138
A part-time employee eligible for the foregoing longevity increase will receive said
payment in one installment not later than the second pay period inlnledialely
following the anniversary date on which the employee becomes eligible. Such
longevity payment shall he prorated for the remainder of the anniversary year in
which it commences.
4. If a part-time employee has earned his/her longevity increase and subsequently is
appointed to a full-time position, he/she will be entitled lo fl'lain this unlil such
lilTIe as he/she is eligible for a longevity increase in his/her full-lime posilion.
B. SIIIF1' ASSIGNME~rS-1~RANSFERS
The [)istrict agrees to meet and confer with the j\ssociation before rnaking shift
assignlTIents and involuntary transfers between buildings.
c. PR()j\101~I()N AND VACANCIES
1. first preference for promotions and/or change of shift shall be given lo qualified
elllployees on the basis of seniority. Promotions, frOlll within the staff are nol to
be considered automatic. However, the administration shall give first preference,
on the basis of seniority, to an employee if in the J)istrict's opinion the employee
is judged to be the best qualified applicant for the position.
2. j\ny employee moving to a higher position by means of competitive examination,
or telTIpOrary provisional appointment, shall be placed on the salary schedule [or
the higher position, which will provide a Ininimun1 o[ $200 increase in pay.
.
32
3. An employee who is requested to serve in a higher classification for three (3) or
more consecutive days will be compensated with a 50/0 bonus of computed daily
rate.
4. Notifications for vacant positions shall be posted five (5) working days in advance
of filling such positions whenever there will be a job opening, either by upgrading
or the creating of a new position, or vacated position except by lateral transfer.
Seniority will be a factor in filling such open positions. The Association
president will be provided with a copy of such posting within two (2) work days of
the postings.
5. Letters of interest - In June, employees may submit letters of interest for job
vacancies that occur during the summer or for the next year. The letter shall
include an address and/or phone number where the employee may be contacted
during the summer.
D. WORKERS' COMPENSATION
when an employee becomes disabled by reason of injury arising out of and in the
course of employment with the District and receives compensation under Workers'
Compensation on account of such disability, such employee may elect in writing to use
sick leave accruals, if any, for the period of such disability. In the event of such
election, the employee shall for the period of such disability, not exceeding
accumulated sick leave time, be paid the difference between the sums paid under
Workers' Compensation Law and such employee's regular rate of pay.
The amount so paid by the District shall be deducted from such employee's accrued
sick leave time on a proportional basis.
Any lump sum award made to such employee because of such injury shall be applied to
the reimbursement of the District for all salary paid under this paragraph. Upon
receiving such reimbursement, the District will re-credit the employee with the sick
leave time represented by such reimbursement.
E. UNIFORMS
Full-time transportation (including ten (10) month employees) and custodial
employees shall be furnished with three (3) uniform changes per week at District
expense. The District will rent the uniforms for transportation and custodial
personnel and said uniforms will be cleaned by the uniform rental service. Full-time
33
cafeteria personnel will be furnished three (3) unifonns at the commencemen t of
employment and, if needed, each full-time cafeleria worker will receive (3) addilional
uniform items (either shirts or pants or any combination of shirts and pants not
exceeding (3) items) in September of each year of continued enlployment thereafter.
Part-time cafeteria personnel will be fumished one (1) unifonn at the commencement
of enlployment and two (2) additional uniforms after sixty (60) days of employnlent in
the first year of employment and, if needed, three (3) additional uniform ilenlS (either
shirts or pants or any combination of shirts and pants not exceeding three (3) items in
September of each year of continued employment thereafter. All cafeteria personnel
will be responsible for the cleaning of the uniforms provided.
SAlARY CREDrrF.
A beginning employee with prior job experience nlay he granted up to three (3) years
credit on the salary schedule.
G. f()()I) SER\TJCE CI~RT'IFICArI()N
Cafeteria workers who maintain American ~ood Service Certification shall receive an
additional $100 per year payable in a lump sum in the last paycheck in June.
ARl~ICLE VIII
RECIPR()CAt RIGI-rrS
The J\ssociation shall have the right to post notices and olher comnlunications on bulletin
hoards nlaintained on the premises and facilities of the employer.
ART'J CLE IX
No~rICE C)I~AGREI~j\1ENr
IT IS AGl<EED BY AND HETWEEN THE PAI<TIES THAT ANY Pl<OVlSI0N O~
TillS i\GREEMENT I~EQUII~ING IJ~GISLATIVE ACTION TO PEI(MIT ITS
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IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE X
RETROACTIVITY OF SALARY RATES
All terms, conditions and provisions set forth in this Agreement shall take effect on the date
that both parties sign this Agreement, except that salary rates agreed upon herein shall be
applied retroactively with the same effect as though such rates were in effect as of July 1,
2002 for current employees or those employees retiring after July 1, 2002. Retroactive
payments to current employees will be made to the later of July 1, 2002, or the current
employee's date of hire.
ARTICLE XI
SALARY SCHEDULES
A. Full-time employees on steps 1 through 14 or moving to step 15 during the term of
the Agreement will receive the salary provided for in the full-time position salary
schedules set forth below.
B. Part-time employees on steps 1 through 11 or moving to step 12 during the term of
the Agreement will receive the salary provided for in the part-time position salary
schedules set forth below.
c. Any employee whose annual salary was equal to that of Step 15 on the full-time salary
schedule in school year 2001-02 will receive an increase of 3.250/0 on that employee's
salary of the preceding school year in each of the school years 2002-03, 2003-2004,
and 2004-2005.
D. Any employee whose annual salary was equal to that of Step 12 on the part-time salary
schedule in school year 2001-02 will receive an increase of 3:25% on that employee's
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salary of the preceding school year in each of the school years 2002-03, 2003-04, and
2004-05.
I:. j\ny employee who reaches step 15 on the full-time salary schedule in 2002-03, 2003-
04, or 2004-05 will, in the year following the year in which such employee reaches
step IS, receive an increase of 3.25% on the employee's salary of the preceding school
year and will receive a 3.25% increase in each succeeding school year through 2004-
05.
F. Any employee who reaches step 12 on the part-time salary schedule in 2002-03,
2003-04, or 2004-05 will, in the year following the year in which such employee
reaches step 12, receive an increase of 3.25% on the employee's salary of the preceding
school year and will receive a 3.25% increase in each succeeding year through 2004-
05.
The provisions of paragraphs tiC", liD", lit", and Itl~" herein shall not he constnlCd to
require the payment of a salary increase to any employee after June 30, 2005.
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FULL-TIME
STAFF
TYPIST (12 Month)
Step 2002/03 2003/04 2004/05
1 $17,779 $17,974 $18,172
2 $18,439 $18,535 $18,738
3 $19,333 $19,343 $19,353
4 $20,270 $20,280 $20,290
5 $21,131 $21, 141 $21, 151
6 $21,758 $22,029 $22,039
7 $22,404 $22,683 $22,966
8 $23,070 $23,356 $23,647
9 $23,752 $24,050 $24,349
10 $24,458 $24,762 $25,072
11 $25,185 $25,497 $25,814
12 $25,948 $26,256 $26,581
13 $26,726 $27,050 $27,372
14 $27,526 $27,862 $28,200
15 $28,056 $28,696 $29,046
Off Step $28,286 $29,205 $30,155
MOHONASEN SUPPORT STAFF
Salary Schedules 2002-2005
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TYPIST (10-Month 205 DAYS)
Step 2002/03 2003/04 2004/05
1 $13,719 $13,870 $14,022
2 $14,228 $14,302 $14,459
3 $14,917 $14,927 $14,937
4 $15,640 $15,650 $15,660
5 $16,305 $16,315 $16,325
6 $16,778 $16,998 $17,008
7 $17,286 $17,491 $17,720
8 $17,793 $18,020 $18,234
9 $18,319 $18,550 $18,786
10 $18,862 $19,097 $19,338
11 $19,440 $19,663 $19,909
12 $19,825 $20,266 $20,499
13 $20,210 $20,668 $21,127
14 $20,596 $21,069 $21,546
15 $20,963 $21,471 $21,965
Off Step $21,161 $21,849 $22,559
ACCT. CLERKITYPIST/STENO/INFOR. PRoSPECIALIST IISPECIAL EDUCATION PROGRAM
ASSIST ANT
Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2002/03
$20,102
$20,849
$21,859
$22,919
$23,893
$24,602
$25,332
$26,084
$26,859
$27,656
$28,482
$29,341
$30,221
$31,128
$31,724
Off Step $31,983
2003/04
$20,320
$20,956
$21,869
$22,929
$23,903
$24,908
$25,647
$26,408
$27,193
$28,001
$28,832
$29,692
$30,588
$31,506
$32,451
$33,022
2004/05
$20,542
$21,184
$21,879
$22,939
$23,913
$24,919
$25,967
$26,737
$27,531
$28,349
$29,191
$30,057
$30,954
$31,888
$32,845
$34,095
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PRINCIPAL
ACCT.ClERK
Step 2002/03 2003/04 2004/05
1 $27,353 $27,651 $27,952
2 $28,370 $28,516 $28,826
3 $29,745 $29,755 $29,765
4 $31,187 $31, 197 $31,207
5 $32,512 $32,522 $32,532
6 $33,477 $33,894 $33,904
7 $34,470 $34,900 $35,334
8 $35,492 $35,935 $36,383
9 $36,546 $37,001 $37,462
10 $37,630 $38,099 $38,573
11 $38,753 $39,229 $39,719
12 $39,920 $40,400 $40,897
13 $41,120 $41,616 $42,117
14 $42,353 $42,868 $43,385
15 $43,164 $44,153 $44,690
Off Step $43,574 $44,990 $46,452
MAil CLERK
Step 2002/03 2003/04 2004/05
1 $17,812 $18,008 $18,206
2 $18,473 $18,569 $18,773
3 $19,368 $19,378 $19,388
4 $20,307 $20,317 $20,327
5 $21,170 $21,180 $21,190
6 $21,797 $22,070 $22,080
7 $22,444 $22,723 $23,008
8 $23,111 $23,398 $23,689
9 $23,796 $24,093 $24,392
10 $24,502 $24,807 $25,117
11 $25,237 $25,544 $25,862
12 $25,995 $26,310 $26,629
13 $26,775 $27,100 $27,428
14 $27,578 $27,913 $28,251
15 $28,104 $28,750 $29,099
Off Step $ 28,366 $29,288 $30,240
39
MONITOR
Step 2002103 2003/04 2004/05
1 $16.725 $16,908 $17,094
2 $17,345 $17,436 $17,627
3 $18,186 $18, 196 $18,206
4 $19,067 $19,077 $19,087
5 $19,877 $19,887 $19,897
6 $20,467 $20,722 $20,732
7 $21,074 $21,337 $21,603
8 $21,700 $21,970 $22,244
9 $22,343 $22,622 $22,904
10 $23,007 $23,293 $23,584
11 $23,698 $23,985 $24,283
12 $24,408 $24,705 $25,005
13 $25,139 $25,445 $25,755
14 $25,894 $26,208 $26,527
15 $26,390 $26,995 $27,322
Off Step $26,605 $27,470 $28,363
CLEANER
Step 2002/03 2003/04 2004/05
1 $16,635 $16,818 $17,002
2 $17,252 $17,342 $17,532
3 $18,088 $18,098 $18,108
4 $18,965 $18,975 $18,985
5 $19,771 $19,781 $19,791
6 $20,358 $20,611 $20,622
7 $20,961 $21,223 $21,487
8 $21,582 $21,852 $22,125
9 $22,223 $22,499 $22,781
10 $22,882 $23,167 $23,456
11 $23,569 $23,855 $24,152
12 $24,271 $24,570 $24,868
13 $25,003 $25,303 $25,615
14 $25,756 $26,065 $26,378
15 $26,246 $26,851 $27,173
Off Step $26,461 $27,321 $28,209
40
CUSTODIAN
Step 2002103 2003/04 2004/05
1 $22,886 $23,138 $23,392
2 $23,735 $23,859 $24,121
3 $24,885 $24,895 $24,905
4 $26,092 $26,102 $26,112
5 $27,200 $27,210 $27,220
6 $28,008 $28,357 $28,366
7 $28,839 $29.198 $29.562
8 $29,695 $30,065 $30,439
9 $30,575 $30,957 $31,343
10 $31 ,483 $31,875 $32,273
11 $32,429 $32,821 $33,229
12 $33,399 $33,807 $34,216
13 $34,402 $34,818 $35.244
14 $35,437 $35,864 $36,298
15 $36,117 $36,944 $37,388
Off Step $36,415 $37,598 $38,820
HEAD CUSTODIAN/AUTO MECHANIC
Step 2002103 2003/04 2004/05
1 $25,747 $26,030 $26,315
2 $26,702 $26,841 $27,136
3 $27,996 $28,006 $28,016
4 $29,353 $29,363 $29,373
5 $30,600 $30,610 $30,620
6 $31,508 $31,901 $31,911
7 $32,443 $32,847 $33.256
8 $33,406 $33,821 $34,243
9 $34,397 $34,826 $35,259
10 $35,418 $35,859 $36,306
11 $36,480 $36,923 $37,383
12 $37,574 $38,031 $38,492
13 $38,702 $39,171 $39,647
14 $39,865 $40,347 $40,836
15 $40,628 $41,559 $42,061
Off Step $40,961 $42,292 $43,667
41
GROUNDSMAN/MECHANIC BUS DRIVER
Step 2002/03 2003/04 2004/05
1 $23,604 $23,863 $24,125
2 $24,479 $24,607 $24,878
3 $25,666 $25,676 $26,686
4 $26,910 $26,920 $26,930
5 $28,053 $28,063 $28,073
6 $28,885 $29,246 $29,256
7 $29,742 $30,113 $30,489
8 $30,625 $31,006 $31,393
9 $31,534 $31,926 $32,324
10 $32,470 $32,874 $33,283
11 $33,442 $33,850 $34,271
12 $34,443 $34,863 $35,289
13 $35,478 $35,907 $36,345
14 $36,544 $36,986 $37,433
15 $37,240 $38,097 $38,558
Off Step $37,552 $38,773 $40,033
COOK
Step 2002/03 2003/04 2004/05
1 810,565 $10,681 $10,798
2 $10,957 $11,014 $11,135
3 $11,488 $11,498 $11,508
4 $12,045 $12.055 $12,065
5 $12,557 $12,567 $12,577
6 $12,929 $13,090 $13,101
7 $13,313 $13,479 $13,647
8 $'13,709 $13,879 $14,051
9 $14,115 $14,292 $14,468
10 $14,535 $14,715 $14,899
11 $14,973 $15,152 $15,340
12 $15,422 $15,609 $15,796
13 $15,883 $16,078 $16,273
14 $16,359 $16,558 $16,761
15 $16,675 $17,054 $17,262
Off Step $16,809 $17,355 $17,919
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TEACHERAIDE
SteD 2002/03 2003/04 2004/05
1 $10,930 $11,050 $11,171
2 $11,335 $11,394 $11,519
3 $11,884 $11,894 $11,904
4 $12,460 $12,470 $12,480
5 $12,990 $13,000 $13,010
6 $13,375 $13,542 $13,553
7 $13,772 $13,943 $14,118
8 $14,181 $14,358 $14,536
9 $14,602 $14,783 $14,968
10 $15,035 $15,222 $15,412
11 $15,486 $15,674 $15,869
12 $15,950 $16,144 $16,340
13 $16,428 $16,628 $16,830
14 $16,922 $17,126 $17,335
15 $17,246 $17,641 $17,854
OffStep $17,407 $17,972 $18,557
BUS DRIVER FULL-TIME
SteD 2002103 2003/04 2004/05
1 $16,420 $16,600 $16,782
2 $17,029 $17,039 $17,306
3 $17,854 $17,864 $17,874
4 $18,719 $18,729 $18,739
5 $19,515 $19,525 $19,535
6 $20,093 $20,344 $20,355
7 $20,689 $20,947 $21,209
8 $21,304 $21,569 $21,838
9 $21,936 $22,209 $22,485
10 $22,587 $22,868 $23,153
11* $23,264 $23,546 $23,840
12 $23,962 $24,253 $24,547
13 $24,681 $24,980 $25,284
14 $25,422 $25,730 $26,042
15 $25,908 $26,503 $26,824
Off Step $26,150 $27,000 $27,877
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WAREHOUSE WORKER
Step 2002/03 2003/04 2004/05
1 $15,248 $15,415 $15,584
2 $15,813 $15,896 $16,070
3 $16,579 $16,589 $16,599
4 $17,383 $17,393 $17,403
5 $18,122 $18,132 $18,142
6 $18,664 $18,892 $18,903
7 $19,224 $19,457 $19,695
8 $19,802 $20,041 $20,284
9 $20,396 $20,643 $20,893
10 $21,008 $21,263 $21,520
11 $21,638 $21,901 $22,167
12 $22,287 $22,558 $22,832
13 $22,957 $23,235 $23,516
14 $23,644 $23,932 $24,222
15 $24,094 $24,649 $24,949
Off Step $24,316 $25,106 $25,922
TRANSPORTATION ASSISTANT
Step 2002103 2003/04 2004/05
1 $20,103 $20,324 $20,547
2 $20,849 $20,958 $21,188
3 $21,859 $21,869 $21,879
4 $22.919 $22,929 $22,939
5 $23,893 $23,903 $23,913
6 $24,602 $24,908 $24,919
7 $25,332 $25,647 $25,967
8 $26,084 $26,408 $26,737
9 $26,859 $27,193 $27,531
10 $27,656 $28,001 $28,349
11 $28,482 $28,832 $29,191
12 $29,341 $29,692 $30,057
13 $30,221 $30,588 $30,954
14 $31,128 $31,506 $31,888
15 $31,724 $32,451 $32,845
Off Step $31,983 $33,022 $34,095
44
. COMPUTER
TECHNICIAN
Steo 2002/03 2003/04 2004/05
1 $31,341 $31.685 $32,033
2 $32,503 $32,673 $33.032
3 $34,079 $34,089 $34,099
4 $35,730 $35,740 $35,750
5 $37,249 $37,259 $37.269
6 $38,366 $38,832 $38,843
7 $39,517 $39,997 $40,482
8 $40,703 $41. 197 $41,697
9 $41.924 $42,433 $42.948
10 $43,182 $43,706 $44.236
11 $44,477 $45.017 $45.563
12 $45,812 $46,368 $46,930
13 $47,186 $47.759 $48,338
14 $48,602 $49.191 $49,788
15 $49,530 $50,667 $51,282
Off Step $49,992 $51,616 $53,294
SENIOR COMPUTER TECHNICIAN
Step 2002/03 2003/04 2004/05
1 $33,362 $33,729 $34,099
2 $34.502 $34,780 $35.162
3 $36,078 $36,088 $36,258
4 $37,729 $37,739 $37,749
5 $39,332 $39,342 $39,352
6 $40,450 $41,004 $41,014
7 $41.601 $42,169 $42.747
8 $42,787 $43,369 $43,961
9 $44,008 $44.606 $45,212
10 $45,265 $45,878 $46.502
11 $46,561 $47.189 $47.828
12 $47,896 $48,540 $49,195
13 $49,270 $49,931 $50,603
14 $50,685 $51,364 $52.053
15 $51.614 $52,839 $ 53,547
Off Step $52,056 $53.747 $55.494
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Systems Software Specialist
Step 2002/03 2003/04 2004/05
1 $32,282 $32,636 $32,994
2 $33,4 78 $33,654 $34,023
3 $35,101 $35,111 $35,121
4 $36,802 $36,812 $36,822
5 $38,366 $38,376 $38,386
6 $39,517 $39,997 $40,007
7 $40,702 $41, 196 $41,697
8 $41,924 $42,432 $42,947
9 $43,181 $43,706 $44,236
10 $44,477 $45,017 $45,563
11 $45,812 $46,368 $46,930
12 $47,186 $47,759 $48,338
13 $48,601 $49,191 $49,788
14 $50,060 $50,667 $51,282
15 $51,016 $52,187 $52,820
Off Step $51,492 $53,165 $54,893
Computer Aide
Step 2002/03 2003/04
-
2004/05
1 $10,930 $11,050 $11,171
2 $11,335 $11,394 $11,519
3 $11,884 $11,894 $11,904
4 $12,460 $12,470 $12,480
5 $12,990 $13,000 $13,010
6 $13,375 $13,542 $13,552
7 $13,772 $13,944 $14,117
8 $14,181 $14,358 $14,536
9 $14,601 $14,784 $14,968
10 $15,035 $15,222 $15,412
11 $15,485 $15,674 $15,869
12 $15,950 $16,143 $16,340
13 $16,428 $16,628 $16,830
14 $16,922 $17,126 $17,335
15 $17,246 $17,641 $17,854
Off Step $17,407 $17,973 $18,557
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.SchoolBus Dispatcher
Step 2002/03 2003/04 2004/05
.
1 $23.391 $23.648 $23.907
2 $24,093 $24,385 $24,653
3 $24,816 $25,117 $25,421
4 $25,560 $25.871 $26,184
5 $26,327 $26,646 $26,970
6 $27,117 $27,446 $27,779
7 $27,931 $28.269 $28.612
8 $28,768 $29,118 $29,471
9 $29,631 $29,991 $30,356
10 $30,520 $30,890 $31,265
11 $31,436 $31 ,817 $32,203
12 $32,379 $32,772 $33,169
13 $33,350 $33,755 $34,165
14 $34,351 $34,767 $35,190
15 $35,382 $35,811 $36,245
Off Step $36,532 $37,719
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Salary Schedules 2002-2005
PART-TIME
STAFF
BUS DRIVER
Step 2002-03 2003-04 2004-05
1 $10.36 $10.47 $10.57
2 $10.77 $10.80 $10.91
3 $11.30 $11 .40 $11.50
4 $11 .86 $11 .96 $12.06
5 $12.36 $12.46 $12.56
6 $12.75 $12.89 $12.99
7 $13.13 $13.29 $13.44
8 $13.51 $13.68 $1 3.86
9 $13.92 $14.09 $14.26
10 $14.32 $14.51 $14.68
11 $14.77 $14.93 $15.13
12 $15.07 $15.40 $15.57
Off-Step $15.45 $15.95 $16.47
FOOD SERVICE HELPER - (Combined CLASS A & B)
Step 2002-03 2003-04 2004-05
1 $ 7.45 $ 7.52 $ 7.60
2 $ 7.90 $ 7.90 $ 7.90
3 $ 8.24 $ 8.34 $ 8.44
4 $ 8.75 $ 8.85 $ 8.95
5 $ 9.00 $ 9.12 $ 9.23
6 $ 9.27 $ 9.38 $ 9.51
7 $ 9.54 $ 9.66 $ 9.78
8 $ 9.85 $ 9.95 $ 10.07
9 $ 10.25 $ 10.27 $ 10.37
10 $ 10.50 $ 10.69 $ 10.71
11 $ 10.75 $ 10.95 $ 11.14
12 $ 11.00 $ 11.21 $ 11.41
Off-Step $ 11.36 $ 11.73 $ 12.11
MOHONASEN SUPPORT STAFF
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.MOTOR VEHICLE OPERATOR
Step 2002-03 2003-04 2004-05
1 $ 7.24 $ 7.31 $ 7.39
2 $ 7.52 $ 7.55 $ 7.62
3 $ 7.88 $ 7.98 $ 8.08
4 $ 8.27 $ 8.37 $ 8.47
5 $ 8.62 $ 8.72 $ 8.92
6 $ 8.88 $ 8.99 $ 9.09
7 $ 9.14 $ 9.26 $ 9.37
8 $ 9.41 $ 9.53 $ 9.65
9 $ 9.68 $ 9.81 $ 9.94
10 $ 9.97 $ 10.10 $ 10.23
11 $ 10.26 $ 10.39 $ 10.53
12 $ 10.47 $ 10.69 $ 10.83
Off-Step $ 10.56 $ 10.91 $ 11.26
TEACHER AIDE/BUS AIDE/CLERICAL AIDE/HEAL TH AIDE/
LIBRARY AIDE/SCIENCE AIDE
Step 2002-03 2003-04 2004-05
1 $ 7.69 $ 7.76 $ 7.84
2 $ 7.97 $ 8.01 $ 8.09
3 $ 8.36 $ 8.46 $ 8.56
4 $ 8.77 $ 8.87 $ 8.97
5 $ 9.14 $ 9.24 $ 9.34
6 $ 9.41 $ 9.53 $ 9.63
7 $ 9.70 $ 9.81 $ 9.94
8 $ 9.99 $ 10.11 $ 10.23
9 $ 10.28 $ 10.41 $ 10.54
10 $ 10.58 $ 10.72 $ 10.85
11 $ 10.90 $ 11.03 $ 11.17
12 $ 11.10 $ 11.37 $ 11.50
Off-Step $ 11.21 $ 11.58 $ 11.95
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MESSENGER
.
Step 2002-03 2003-04 2004-05
1 $ 8.44 $ .. 8.53 $ 8.61
2 $ 8.77 $. 8.80 $ 8.89
3 $ 9.19 $. 9.29 $ 9.39
4 $ 9.64 $ . 9.74 $ 9.84
5 $ 10.05 $ .10.15 $ 10.25
6 $ 10.34 $ 10.48 $ 10.58
7 $ 10.65 $ 10.78 $ 10.92
8 $ 10.97 $ 11.11 $ 11.24
9 $ 11.29 $ 11.43 $ 11.58
10 $ 11.62 $ 11.77 $ 11.92
11 $ 11.98 $ 12.12 $ 12.27
12 $ 12.21 $ 12.49 $ 12.63
Off -Step $ 12.32 $ 12.72 $ 13.13
PART-TIME TYPIST
Step 2002-03 2003-04 2004-05
1 $ 9.72 $ 9.81 $ 9.91
2 $ 10.09 $ 10.13 $ 10.23
3 $ 10.58 $ 10.68 $ 10.78
4 $ 11.09 $ 11.19 $ 11.29
5 $ 11.56 $ 11.66 $ 11.76
6 $ 11.89 $ 12.05 $ 12.16
7 $ 12.26 $ 12.40 $ 12.56
8 $ 12.61 $ 12.78 $ 12.93
9 $ 12.99 $ 13.15 $ 13.32
10 $ 13.38 $ 13.54 $ 13.71
11 $ 13.78 $ 13.94 $ 14.12
12 $ 14.05 $ 14.37 $ 14.54
Off -Step $ 14.19 $ 14.65 $ 15.12
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MONITOR
-
Step 2002-03 2003-04 2004-05
1 $ 10.57 $ 10.68 $ 10.79
2 $ 10.99 $ 11.02 $ 11.13
3 $ 11.53 $ 11.63 $ 11.73
4 $ 12.10 $ 12.20 $ 12.30
5 $ 12.61 $ 12.71 $ 12.81
6 $ 12.99 $ 13.15 $ 13.25
7 $ 13.39 $ 13.54 $ 13.71
8 $ 13.78 $ 13.95 $ 14.12
9 $ 14.20 $ 14.37 $ 14.55
10 $ 14.63 $ 14.80 $ 14.98
11 $ 15.06 $ 15.25 $ 15.43
12 $ 15.51 $ 15.70 $ 15.90
Off-Step $ 15.83 $ 16.34 $ 16.87
CLEANER/BUS WASHER
Step 2002-03 2003-04 2004-05
1 $ 5.68 $ 5.73 $ 5.79
2 $ 5.89 $ 5.92 $ 5.98
3 $ 6.18 $ 6.28 $ 6.38
4 $ 6.49 $ 6.59 $ 6.69.
5 $ 6.77 $ 6.87 $ 6.97
6 $ 6.96 $ 7.05 $ 7.16
7 $ 7.17 $ 7.26 $ 7.35
8 $ 7.39 $ 7.48 $ 7.57
9 $ 7.61 $ 7.71 $ 7.80
10 $ 7.84 $ 7.93 $ 8.03
11 $ 8.10 $ 8.17 $ 8.27
12 $ 8.24 $ 8.44 $ 8.52
Off-Step $ 8.31 $ 8.58 $ 8.86
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MOHONASEN SUPPORT STAFF
Salary Schedules 2002-2005
PART-TIME
STAFF
Health Office Assistant
Step 2002-03
1
2
3
4
5
$11.62
$11 .96
2003-04 2004-05
$11.73
$12.11
$12.50
$13.00
$11 .85
$12.23
$12.62
$13.03
$13.55
')7
SCHEDULE A
Titles (Non-Instructional Services Unit)
-
Full- Time Positions
A. School Building Typist
B. Typist
C. Stenographer
D. Transportation Assistant
E. Computer Technician
F. Computer Aide
G. Senior Stenographer
H. Account Clerk Typist
I. Account Clerk
J. Senior Account Clerk
K. Principal Account Clerk
L. Information Processing Specialist I
M. Mail Clerk
N. Monitor
O. Cleaner
P. Custodian
Q. Head Custodian
R. Warehouse Worker
S. Auto Mechanic
T. Full-Time Bus Driver
U. Groundsman
V. Teacher Aide
W. Cook
X. Senior Computer Technician
Y. Systems Software Specialist
Z. Dispatcher
AA. Special Education Program Assistant
Part- Time Positions
1. Motor Vehicle Operator
2. Bus Driver
3. Bus Washer
4. Monitor
5. Bus Aide
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Parl- TirHe Posilions (continued)
6. Clerical Aide
j'. I lealth j\ide
8. Lihrarv Aide
q. Science j\ide
10. Food Service Ilelper
11. Cleaner
12. Teacher Aide
13. Nlesscngcr
14. Typist
15. Seasonal cleaner
16. Health Office Assistant
Excluded Positions
1. Secretary to the Superintendent
2. Stenographer to the Superintendent
3. Senior Stenographer lo lhe Superintendent or designee
4. Senior Stenographer to the Assistant Superintendenl for Curricuiurn
5. Senior Account Clerk for Personnel and JIuman l<esources
b. Head Auto Nlechanic
7. 1\11non-teaching substitutes approved by the Board of Education
8. Supervisor of financial Services
9. Supervisor of Transportation
10. Supervisor of Buildings and L--;rounds
11. Food Service Supervisor
12. All certified employees of the district
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ARTICLE XII
TERMS OF AGREEMENT
""
The term of this Agreement shall be from July 1, 2002 through June 30,2005.
ASSOCIATION BOARD OF EDUCATION
QQWtLi 1fI(jjl@8(A)
President
-j (}JA~ ~
Superintendent of Schools
-tJfl~ ~
Vice President
(1 7CDated: "..1 -t{ .II~o{':"'J , 2003
/
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